PRINCIPLES FOR ALLIES TO YOUNG PEOPLE

Items on this list might remind you of you at your best. Think of yourself at your best and briefly describe instances when you have followed several of the below principles.
SUPPORTING YOURSELF AND OTHER ADULTS

Take pride in being an adult. Enjoy the age you are. Consider the things you really like about adulthood. We have to enjoy our own lives before we can help others with theirs.

Recognize that just being an adult can be intimidating. It’s not your fault, but the simple fact that you are an adult can intimidate many young people. To be a good ally, you need to recognize the power difference between your group and the one you want to help. Since adults do often have the upper hand, it is important to know when to be quiet and let young people have their say.

Spread the word. You can talk about it. You can print it. You can yell from the rooftops! Just let people know that youth have great insights and that they should be at the center of our communities and our lives.

Organize other adults. Arrange workshops, retreats, and other gatherings for adults to learn about youth as decision makers. Be sure to consult with young people for guidance in the process.

Collaborate with other adults.  Work together on behalf of young people. Move past the drive to compete. Allies can be much more effective if they collaborate and build on one another's strengths.

Stop adultism. Adultism is the negative stereotyping of young people. When you see it in action, take a stand against it. This means both within institutions and among individuals. The idea of speaking up can be frightening, but if you do it with concern and respect, people will generally be receptive.

SUPPORTING YOUNG PEOPLE

Remember your younger years. Adults seldom take time to remember their teen years. When supporting young people though, you should try to remember the challenges, joys, concerns, and interests you had at their age.

Be a committed part of young people's lives. Earn the trust and friendship of young people by being a stable and constant part of their lives.

Remind youth of their importance. Help young people remember that their involvement is both important and achievable. Because they are dismissed so frequently, they sometimes forget just how much they know. It helps to just point out young people's successes.

Hold high expectations of young people. Expect the young people with whom you work to have respect for themselves and one another. They should be proud and confident in their thinking.

Help youth support one another. Sometimes the best support a young person can have is from another young person, but they don't always know this. Because young people have learned to distrust themselves they have also learned to distrust their peers.

Be a guide not a boss. When working with young people adults tend to run to polar extremes. They either try to control everything, or they become too permissive, leaving every decision to young people. It's a balancing act. Be careful to guide young people, without taking control.

